Motion

1. Improve communications with members.  The ways we will be trying to do this are: 
0. Greater use of notice boards and posters
0. Greater use of email
0. Exploring a text messaging service
0. Increased use of the website unisondenbighshire.org.uk
0. Promotion of our facebook page
0. Use of QR codes
1. Develop regular meetings in teams and departments to give staff an arena to share ideas or concerns and so the union stays informed of what is happening on the ground. 
1. Recruit more stewards and produce specific local stewards materials as well as ensuring we get the most from the regionally and nationally produced materials.
1. Develop regular meetings of our Women Members Group and LGBT+ Members Group and re-establish the Retired Members Group.  
1. Develop a campaign around workload and its links to service cuts and impact on staff, linking this to a review job evaluation processes to ensure pay keeps up with changes in capacity and responsibilities.
1. Work regionally and nationally to campaign for a fully funded pay award for local government bringing us into line with what the Health Service, Teachers and other public service workers receive. 
1. Explain to members the rules on strike action and changes being made by the UK Government in this area.
1. Develop a local welfare function to complement UNISON’s ‘There for You’ charity.

